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The 26th annual World Open Space on Open Space
(WOSonO0S) took place in Reykjavik 22-24 October 2018.
The event was combined with the annual Nordic Open
Space on Open Space (NOSonOS) that was first hosted in
2002. The theme of WOSonOS 2018 was:

Issues and Opportunities of bringing Open
Space Technology to our World’s Challenges

The 45 participants came from ten countries: Sweden,
United Kingdom, The Netherlands, Germany, Poland, Israel, China, United States, Canada and Iceland.

The event took place in a historic building, Gamla bié that was originally built in 1927 as a movie theatre,
and has subsequently been used as an Opera house, and multi-purpose culture centre.

Facilitator:

Ingibjorg Gisladottir
www.kaffipasan.is
ingibjorg.gisladottir@gmail.com

Host:
Kari Gunnarsson
kortleggur@gmail.com
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Governance in China with OS | Song

Mon 13:30

5. Open Space Technolgy meets
Education | Camiel

6. Duality | Haukur/Hawk

7. How to use digital tools working with
OST? | Ulrika

8. OST in conflict areas — approaches and
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9. Open Space Stories: Influence more
Younger People | Audrey Hepburn

Mon 15:00

10. Challenge of transition from grassroot
movement to [self-] organised
structure — how can OS help / be
implemented? | Bianca

11. Keeping up the energy between Open
Spaces | Chris

12. Lean and Agile Devops + OST | Harold
Shinsato

13. How do we make sure OST works for
people who are socially excluded? i.e.
with intellectual disability or mental
illness? | Rob

Whiskey Tasting | Chris Mon 22 Oct @20:00
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19.
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by myself? | Audrey Hepburn

What can we do to come from
conversation to action after the Open
Space Conference. What helps? |
Tonnie

How to persuade clients to committe
enought time for a OS | Sung

Staying present when holding Open
Space. Your personal practices and
rituals | xxx

Tue 11:00

20.

21.

22.

Old Enough to Retire, Young Enough to
make a Difference | Doug G

How can we invite more people from
South America and Africa and Asia to
our Open Space Technology (and
WO0Son0S) Network | Tonnie

How to facilitate OST for 200 people |
Michele

23.

OST —trainings: Issues and
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questions | Thomas Herrman
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Access to Information and Participate in
Society” was cancelled

Tue 13:30

24.
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26.
27.
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MOST micro open space | Harold
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and governmental institutions together
— commitments, power | Sigurborg
How to empower autistic people.

How to close the gender gap — how
could OST be a tool? | Ulrika (no report)
Shifting the power. Leadership + OST.
Liz

29. Open Space Hack | Chris.
Tue 15:00
30. Cultural Difference in Open Space| Dee

31.
32.

33.

Letting go of the Outcome? | Nancy
Open Space and its Value and
Principles. Issues & Opportunities of
the World value system.

How to create a space to explore.
Bettina.

Living on Iceland? Suggestions for my Open Space. Thursday — Friday. Lunchtime
Shopping @Kringlan. Need to dress up for tonight? Chris.
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1  Regaining spontainity in organizations
Rick Bastiaanssen Mon 22 Oct @10:30
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2 Rebuiding democracy through citizen forums

Doug Marteinson Mon 22 Oct @10:30
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3 Motivate the unmotivated

Dere van Velzen Mon 22 Oct @10:30




4

Promoting community based governance in China with Open
Space

Qing Hua Song Mon 22 Oct @10:30
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5 Open Space Technology meets education

Camiel Naus Mon 22 Oct @13:30




6 Duality / Polarity

Hawk / Haukur Svanberg Mon 22 Oct @13:30




7 How to use digital tools working with Open Space?

Ulrika Eklund mon 22 oct @13:30
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8 OST in conflict situations

Robert / Hrébjartur Arnason Mon 22 Oct @13:30
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9  Open Space stories: Influence more young people
Audrey Hepburn Mon 22 Oct @13:30
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10 How to form structures in grassroot movements?

Bianca Sukrow mon 22 oct @15:00
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11 Maintaining energy

Christian Dahn Mon 22 Oct @15:00
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12 Lean, Agile, dev ops + OST

Harold Shinsato Mon 22 oct @15:00

EOPIC LEAN,AEILE  DEVOPS + OST

CONVENER. Horold Shusafo .
PARMCIANTS Ulribu Lom Sueden | Mickele

; 2 L
SUMMARY/CoNCLUSION'S o:.,;., gk

Lean = Toydla =

W%Ochf_co»“lrw YA T "
i I 3 S ot Tware ~> @3.0’
I3 t\) Myailesh 2ils o <

pix A’y o =

:'Zev O(Z .(Semg% :;Z:D« (L)i?‘ ""?
teet

GK '_‘ ( ﬂ/t/()\ (F'[‘}(r“:;i{
ao\ruar 2 DA . .’
Mbb Pfog(amézw,i7

ACC Y (‘Q( a’le Medep/n Ag'n(e
B i ke ky

v .'.A >
e Wl
A R ORRE ek rs b
3 s P, f &
f loan' \ id N
i 1. CATN », S o
| . - - =
L ey

B o0

S B
own
0 'L‘.‘J\ v 2 r‘.
e o ~ "
- -

15



13 How do we make OST a better experience for people who are
socially excluded, for example due to mental illness or intellectual
disability

Rob Griffiths Mon 22 Oct @15:00
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14  Shifting moment

Tue 23 Oct @9:30
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15 How to invite people who are not familiar with Open Space?

Camiel Naus Tue 23 oct @9:30

~ ¥ =
q"; I TN f‘z = &:‘LA a
N r~§i~f’ x vi:b e Naae '
Iy NS go) N o
3 G 80 e e
W S : &y o0 ¥
b ! ‘\ i Vi e
-\3:0 7 y e S
i@s asos?
5 Rules of Pt
oy

"MOQ’“ k B :
Qi fachidiy g2

18



16 How to break the ceiling
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Audrey Hepburn Tue 23 Oct @9:30




17 How to organise follow-up after OS?

Tonnie van der Zouwen Tue 23 Oct @9:30

".'fOPac How To oRgpnict o] '
CONVENER TOng\g:%' gom&g&!ripﬁﬁ O;)

ﬁamc m:z,ﬂ:s,
o3 | Fwa, ‘;;A'A Havwa, Lo)s Vors Ugs

g ' A p Vg, <A
SUMMARY/CoNeC Y sions ;&i- : ¥

“NS Poxer P EXEWTIVE TEAn:
Wobrr i Mot I Sap s Conpanpe BT wo” =3 pivERsh e zymig? TARE T
L . . 3 2 - et
FIUGETION LLETS (€1 INE ot SysEm ingye }}J\'}“ S\ S
'-,'Plf o3 u‘)‘“ .
i YESpe TvAn THAY Is A MitCscosn
e M8, FELECI v Cotmi A
WTIEE 3 ¥esigns  AcTion
> rers "lhcx;no-m INTORNNTION STssN
pevoks T 05, 5 evrxyowe o0
+ PiVEReve e Re I g O SAME 2ace O,
% =7 ROWR Zong _,w'm?me e ~"I’!Dae d'lﬁhl,. £

: "5' COMPegencE
PEOAE e Respows isie For AW Adiov-
(]

S—

\ T
PoT —Pevocency’ m gaecsicipmre prioknieg we T T s T o
— AT i ;
e Asome = EXPReTATION  MAMASE g, i ILADAT

™ worivay ve ~SchHevue )
eyt g Y T S e et 1 e
Thort Trg cof PETORE Hiawp 1 €& A rorTy
. T* ‘ T — “l > m' m A 7
3 LO" THE WhL < TAXE RS B WwE PO
x :* wVER t I TERS 1{“ Nid w&w""’

TR 1 Mivere To Losby, S=PRESS Why This I Inpermnr
“AN THBN po THe porring’ it

HE
v "

) ."-{w, " »“t"”"
w ol

prep THE ‘s

20



18 How to persuade clients to have more time for OST

Qing Hua Song Tue 23 0ct @9:30




19 Staying present when holding Open Space

Sigurborg Kr. Hannesdottir Tue 23 oct @9:30
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20 Old enough to retire, young enough to make a difference

Doug Germann Tue 23 Oct @11
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21 How to get more people from southern hemispere to WOSonOS?
- get more diversity?

Tonnie van der Zouwen Tue 23 Oct @11
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22 How to facilitate OST for 200 people

Michele Suina Tue 23 oct @11
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23 What are the elements/whole of a good OST training?

Thomas Herrman Tue 23 Oct @11
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24 pOST - Micro OST
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25 OST as a forum for bringing local people and governmental
Institutions together (commitment, power)

Sigurborg Hannesdottir Tue 23 oct @13:30
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26 How to empower autistic people

Hawk / Haukur Svanberg Tue 23 Oct @13:30
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27 How to close the gender gap — how could OST be a tool?

Ulrika Eklund Tue 23 Oct @13:30

no report

30



28 Shifting the power. Leadership + OST

Liz Jayne Tue 23 Oct @13:30
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29 Hacking Open Space

Chris Dahn Tue 23 Oct @14:37
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30 Cultural differences in Open Space

Dee Dere van Velzen Tue 23 0ct @15:00
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31 Letting go of outcome?

Nancy Wells 7ue 27 0cc 31500
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32 Open space and its value and principles. Issues + opportunities
of the world value system. How to create a space to explore.

Bettina Lobenberg Tue 23 oct @15:00
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33 Strategic plan

Qing Hua Song / Audrey Heburn Tue @15:00
Butterfly session

36



34 Open invitation leadership training.

Kari Gunnarsson — butterfly session.
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Convergence wed)l esday
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*DUGHQ SODQ <RXQJ SHRSOH 2SHQ 6SDFH LQ WK
2UJDQL]DWLRQ OHW \RXQJ SHRSOH VHH 2SHQ 6S
ZRUOG EHFRPH EHWWHU

Hepburn
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2UJDQL]LQJ D FRQIHUHQFH XVLQJ 26 IRU VWXQGH
SURIHVVLRQDOV
Dere, Lois, Camiel, Jane, Jordy and Leandra
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2SHQ 6SDFH 7UDLQLQJ + WKH *HQXLQH &RQWDFW
1HWKHUODQGYV

Anna CarolineTlirk
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SHIOHFW RQ :26RQ26 DV D VWXGHQW D OHDG
DQG SRWHQWLDO RUJDQL]HU

Jordy van der Jagt
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/I[HW+V PDNH KDOI GD\ WUDLQLQJ &R FUHDWLRQ |
ORFDO QHVW WR JURZ 267 OHDGHUV WR JURZ D>

Kari Gunnarsson
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:KDW LV WKH WKHPH IRU :26RQ26

Doug Marteinson
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&RQWLQXH WKH FLUFOH WKDW IRUPHG \HVWHUGI
267 LQ LWV UHVROXWLRQ 3URGXFH JXLGDQFH =+

Robert, Rob, Bettina, Doug, Michele, Song, Thomas.
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&KDQJH DQG JULHI ZRUN 6XPPHU DFDGHP\
&DQDGD

Nancy Wells and Anna Caroline Turk

-28 June 2019
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&RPPXQLW\ Rl 2SHQ 6SDFH VHOI DZDUHQHVYV

Harold Shinsato
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9LUWXDO JURXS WR VKDUH VWRULHV RI JRRG SU
SHRSOH ZLWK GLVDELOLWLHYV

Rob Griffiths
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6KLIW WKH SRZHU = 1H[W VWHSV

Bianca Sukrow and Liz Jayne
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6HHN JXLGDQFH IURP RWKHUV #KRPH DERXW FXC
PXVW EH FRQVLGHUHG

Michele Suina

50



'H &KDW *URXS

Audrey Hepburn
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WOSonOS Y “
2019 & 2020 o8 oen spice 772

institute US &\ /
The agenda for Wednesday 24th, the final day of WOSonOS 2018
included a decision of who would host WOSonQS 2019. # )

Two offers were presented:
1. Presented by Karla Kadlec to hold the event in Canada in fall 2019.

2. Presented by Harold Shinsato, on behalf of the Open Space Institute US to hold the event in the
United States, Washington DC area in October 2019.

Following discussion, WOSonQOS participants
unanimously agreed to accept the offer from
the Open Space Institute US.

There was a further discussion about the
hosting of WOSon0S 2020. Anna Caroline Turk
made an offer on behalf of the Berlin Open
Space Community for the event to be held in
Berlin, Germany. This offer was accepted by the
participants.

Q & A with
Harrison
Owen

Participants of WOSonOS 2018 had the
opportunity to ask Harrison Owen questions
in a Q&A session. It took place via video
conference at 17:00 on Monday. The
guestions answered included topics of grief
work, values and conflict, breathing and
Open Space in the Business world.

Click to view the recording.




List of

Participants

First name Last name

Adi Hay ISRAEL

Anna Caroline Tark GERMANY
Annika Johansson SWEDEN
Bettina Lobenberg GERMANY
Bianca Sukrow GERMANY
Camiel Naus NETHERLANDS
Christian Déhn GERMANY
David Schmithiisen GERMANY
David Wells CANADA

Dere van Velzen NETHERLANDS
Doug Marteinson CANADA
Douglas Germann UNITED STATES
Eda-Ursula Maurer GERMANY
Elizabeth Jayne UNITED KINGDOM
Ewa Malia POLAND
Gudrun Sigridur  Seevarsdottir ICELAND
Hanna Danielsdéttir ICELAND
Harold Shinsato UNITED STATES
Hrébjartur Arnason ICELAND

Hulu Chen UNITED KINGDOM
Ingibjorg Gisladottir ICELAND

Ingrid Ebeling GERMANY
Jane de Bakker NETHERLANDS
Jordy van der Jagt NETHERLANDS
Karla Kadlec CANADA

Kari Gunnarsson ICELAND
Leandra Gouw NETHERLANDS
Lois van der Hoeven NETHERLANDS
Michal Szpor POLAND
Michele Suina UNITED STATES
Nancy Wells CANADA
Qinghua Song CHINA

Rick Bastiaanssen NETHERLANDS
Rob Griffiths UNITED KINGDOM
Sigridur Fossberg Thorlacius ICELAND
Sigurborg Kr. Hannesdottir ICELAND
Stefan Sargent CANADA
Svanberg Haukur ICELAND
Seertin Résa Astpérsdottir  ICELAND
Thomas Herrmann SWEDEN
Tonnie van der Zouwen NETHERLANDS
Ulrika Eklund SWEDEN

zheng xiaogiong CHINA
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